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ETHICS AND THE SAFETY 
PROFESSIONAL

David H Jacobs
OCTOBER 2023

10/11/2023

Agenda
7:00 – 7:30 – Arrival and Mingling

7:30 am - Welcome – Frank Trujillo

7:35 - Room Intros

7:38 - Tres. Report - Martin

7:40 – Sponsor and Host recognition - Alex

7:45 – Dave Jacobs – Ethics in Construction – Intro by Frank

8:30 – 50/50 – Martin/Ryan

9:35 - Adjourn
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Member Introductions 
ALL MEMBERS

Open Remarks 
FRANK 
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Bruce & Martin’s Report 

Meeting Sponsor 
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Meeting Host

ETHICS AND THE 
SAFETY 

PROFESSIONAL
David H. Jacobs
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Doing the right thing is 

always the right thing to 

do. 
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29 U.S.C.A. § 666

§ 666. Civil and criminal penalties

(e) Willful violation causing death to employee

Any employer who willfully violates any standard, rule, or order promulgated pursuant to section 655 of this title, 

or of any regulations prescribed pursuant to this chapter, and that violation caused death to any employee, shall, 

upon conviction, be punished by a fine of not more than $10,000 or by imprisonment for not more than six 

months, or by both; except that if the conviction is for a violation committed after a first conviction of such person, 

punishment shall be by a fine of not more than $20,000 or by imprisonment for not more than one year, or by both.

 (g) False statements, representations or certification

Whoever knowingly makes any false statement, representation, or certification in any application, record, report, 

plan, or other document filed or required to be maintained pursuant to this chapter shall, upon conviction, be 

punished by a fine of not more than $10,000, or by imprisonment for not more than six months, or by both.

29 U.S.C.A. § 666 

Failure to comply with a safety standard under this 

chapter is “willful” if done knowingly and purposely by 

an employer who, having a free will or choice, either 

intentionally disregards the standard or is plainly 

indifferent to its requirement; an omission or failure to 

act is willfully done if done voluntarily and intentionally. 

Occupational Safety and Health Act of 1970, § 2 et 

seq., 29 U.S.C.A. § 651 et seq. See W. Waterproofing 

Co. v. Marshall, 576 F.2d 139, 145 (8th Cir. 1978)

https://1-next-westlaw-com.liblink.uncw.edu/Link/Document/FullText?findType=L&pubNum=1000546&cite=29USCAS655&originatingDoc=NB25E0A40AFF711D8803AE0632FEDDFBF&refType=LQ&originationContext=document&transitionType=DocumentItem&ppcid=122d821bfbfd4d9ebe928b9874d0af41&contextData=(sc.DocLink)
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POLICY 

This code sets forth the code of ethics and professional standards to be obser ved by anyone 
holding status with Board of Certified Safety Professionals (applicant, candidate or credential 
holder). Those holding status with the Board of Certified Safety Professionals shall, in their 

professional activities, sustain and advance the integrity, honor, and prestige of the profession 
by adhering to these standards. 

 
 

 

 
1. HOLD paramount the safety and health of 

STANDARDS 

5. REPRESENT academic and professional 

people, the protection of the environment and 

of property in the performance of professional 

duties and exercise their obligation to advise 

employers, clients, employees, the public, 

and appropriate authorities of danger and 

unacceptable risks to people, the environment, 

or property. 
 

2. BE honest, fair, and impartial; act with 

responsibility and integrity. Adhere to high 

standards of ethical conduct with balanced 

care for the interests of the public, employers, 

clients, employees, colleagues and the 

profession. Avoid all conduct or practice that 

is likely to discredit the profession or deceive 

the public. 

 

3. ISSUE public statements only in an objective 

and truthful manner and only when founded 

upon knowledge of the facts and competence in 

the subject matter. 
 

4. UNDER TAKE assignments only when 

qualified by education or experience in the 

specific field(s) involved. Accept responsibility 

for continued professional development 

by acquiring and maintaining competence 

through continuing education, experience, and 

professional training, and keeping current on 

relevant legal issues. 

qualifications accurately. Represent degree 

of responsibility in or for the subject matter 

in prior assignments accurately. Represent 

pertinent facts accurately when presenting 

qualifications, experience, or other information 

for solicitation of employment including facts 

about employers, employees, associates, or 

past accomplishments. 
 

6. CONDUCT their professional relations by 

the highest standards of integrity and avoid 

compromise of their professional judgment 

by conflicts of interest. When becoming 

aware of professional misconduct by another 

holding status with the Board of Certified 

Safety Professionals, take steps to bring that 

misconduct to the attention of the Board of 

Certified Safety Professionals. 
 

7. ACT in a manner free of bias, discrimination or 

harassment on the basis of race, color, religion 
(creed), gender, gender expression, age, 

national origin (ancestry), disability, marital 

status, sexual orientation, veteran status or 

any characteristic protected by the law of the 

applicable jurisdiction. 

 

8. SEEK opportunities to be of constructive 

service in civic affairs and work for the 

advancement of the safety, health and well-being 

of their community and their profession by 

sharing their knowledge and skills. 

 

2. BE honest, fair, and impartial; act with

responsibility and integrity. Adhere to high standards of 

ethical conduct with balanced

care for the interests of the public, employers, clients, 

employees, colleagues and the

profession. Avoid all conduct or practice that is likely to 

discredit the profession or deceive the public.
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6. CONDUCT their professional relations by

the highest standards of integrity and avoid 

compromise of their professional judgment by conflicts 

of interest. When becoming

aware of professional misconduct by another holding 

status with the Board of Certified

Safety Professionals, take steps to bring that misconduct 

to the attention of the Board of Certified Safety 

Professionals.

Summary:
1.What are your internal ethical standards, 

purchasing guidelines and policies?

2.Do they comply with the BCSP ethical 

guidelines?

3.   Have you done the right thing? 
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November Meeting: Wednesday November  8

Topic: Builder’s Risk Insurance Panel

CLARK CONSTRUCTION–  MCLEAN VA

BREAKFAS T MEETING 

Raffle – 50/50
RYAN & MARTIN
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Thank you
DRIVE SAFE
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